


Mandatory HIV Testing:

The Local Development Project Of The Nsimeyong II
(SAFIARGA) Community

a step in what direction?

In a effort to ameliorate the lagging HIV sta-
tistics in Cameroon, the Ministry of Health 
announced a new measure which will require 
anyone visiting a health facility for consulta-
tion to be tested for HIV. The idea behind 

this change in strategy is to encourage as 
many people as possible to know their HIV 
status; HIV patients will then help prevent 
the spread of HIV to others. The government 
views this as an important part of the imple-
mentation of the Antiretroviral Therapy Ac-
celeration Plan. The aim is to screen at least 
1.5 million people in 2016 and 1.8 million 
people in 2017.
There are several benefits to mandatory HIV 
testing such as its ability to save more lives 
and reduce transmission rates. It also ensures 
that ART is initiated early in people who are 
found to be HIV positive. However, one ma-
jor flaw with this strategy is its violation of 

human rights. The universal human rights 
declaration clearly outlines that each and 
every individual is entitled to his/her privacy 
as well as confidentiality. These rights will be 
violated because informed consent will not 
be required to carry out a test. There is also 
the major risk of alienating people from using 
health services and facilities.
Unlike the Voluntary Counselling and Testing 
strategy, mandatory HIV testing has not been 
tried in Cameroon. The government’s aim is a 
noble one, but the adoption of this strategy 
will definitely come with a set of controver-
sies. 
                 By Tah Tabod

The Denis & Lenora Foretia Foundation 
is technically assisting the community of 
Nsimeyong II (Safiarga), Yaounde III Council 
in the Mfoundi Division-Cameroon in de-
veloping its project objectives. Their project 
objectives are to sustain an equitable access 
to adequate safe water, sanitary facilities, 
construction of 02 bridges and road section. 
This project lies within the framework of the 
sustainable development goals as defined in 
Transforming Our World – the 2030 Agenda 
for sustainable development of which articles 
06 and 11 state that: ensure availability 
and sustainable management of water and 
sanitation for all and make cities and human 
settlements inclusive, safe, resilient and sus-
tainable. 
The Denis & Lenora Foretia Foundation has 
recently signed a technical assistant agree-
ment with the Local Development Commit-

tee of the Nsimeyong II community. Also 
the Denis & Lenora Foretia Foundation is 
technically assisting the Local Development 
Committee of the Nsimeyong II community 
in mounting their projects, identification of 
potential lobbyist, mobilization and creation 
of youth development groups for hygiene 
education, establishing a sustainable partner-
ship and an exchange platform between the 
Mayor, the Senior Divisional Officer, the tra-
ditional chief of Nsimeyong II and involving all 
stakeholders for project realization.  
Furthermore, the Denis & Lenora Foretia 
Foundation conducted a base line survey at 
the Nsimeyong II community on the 29th of 
April 2016 from which this intervention was 
piloted by 04 Denis & Lenora Foretia Founda-
tion staff and 10 local development commit-
tee members of Nsimeyong II. This project 
builds on the best practices done by the local 

development committee of Nsimeyong II vis 
à vis the base line recommendations to 
realize the project objectives. 
Besides, the local development committee 
of Nsimeyong II has started sensitizing some 
community members on the importance of 
hygiene education, safe drinking water, con-
struction of 02 micro bridges and other com-
munity development projects.  Also, the local 
development committee of Nsimeyong II has 
raised 1.5millionFCFA for their project and has 
spent all the money for the construction of an 
incomplete bridge, production and provision 
of communication materials for community 
sensitization and advocacy and preparation 
of project documents between the Local De-
velopment Committee of Nsimeyong II and 
the Denis & Lenora Foretia Foundation.  

                 By Kamga Hilaire



Corrupt free Cameroon! 
How feasible?
Corruption is a vice that needs the most stringent 
of measures to fight against given the negative im-
pact it has on economic growth, development and 
the socio-economic wellbeing of citizens. 
Topping the list as the most corrupt country in the 
world for two consecutive years (1998 and 1999), 
it would be for lack of the most appropriate vo-
cabulary that one could literarily, no pun intended, 
refer to Cameroon. Despite the prevalence of cor-
rupt practices in the country, it wasn’t until January, 
2006 that the government, through the National 
Anti-Corruption Commission known by its French 
acronym as CONAC launched the much talked 
about “Operation Sparrow Hawk” to clamp down 
on corrupt practices within the country. Since the 
emergence of the much felt but invisible “spar-
row hawk”, several individuals, most of them top 
administrative officials and government ministers 
have been arrested, tried and slammed heavy pris-
on sentences for mismanagement and or embez-
zlement of exorbitant amounts of state funds. This 
however has done little to deter corrupt practices 
within government circles leaving the country to-
day no better than it was 10 years ago. 
We take a look at the Statistics
Since 1998, the corruption perception index (CPI) 
score of Cameroon has averaged a meagre (2.23) 
on a scale from 0-10 with 10 representing no cor-
ruption and 0 implying that the country is very 
corrupt. As seen on the graph below, Cameroon’s 
CPI score has ranged between 1.4 and 2.7. Even 
though Cameroon’s ranking has improved over 
the years, it could be justified by an increase in the 
number of countries being surveyed or that some 
countries become more corrupt than Cameroon 
rather than an actual reduction in corrupt prac-
tices within the country.
 

Data Source; Transparency International

According to the world Bank’s enterprise survey 
for Cameroon, corruption is 5th among the 10 ma-
jor business environment obstacles for firms with 
over 7% of firms listing corruption as a major ob-
stacle.  28.2% of all public transactions as of 2009 
required a gift or some sort of informal payment 
and over 51.2% of firms expected to give gifts to 
public officials to “get things done. For public con-
tracts, a contractor is expected to give gifts that 
average about 6% of the total contract value. To 
make things worse, for crucial amenities like wa-
ter and electricity, 31.6% and 22.3% of firms ex-
pected to give gifts to get a connection for these 
amenities respectively. With a depth of corruption 
as expressed by all of these statistics, the pace of 
business creation is slow and the rate much lower 
than that of business closures. This implies more 
businesses are winding up than they are being cre-
ated. The business anti-corruption portal reports 
that the endemic nature of corruption in Cam-
eroon “significantly increases the cost and risks of 
doing business” and that the “insufficient imple-
mentation of anti-corruption legislation coupled 
with impunity among public officials leads to very 
high corruption risks across all sectors. As of 2015, 
Transparency International reported that the po-
lice and taxation departments are the most cor-
rupt institutions in Cameroon.
To put things into perspective, we take a look at 
what could be referred to as CONAC’s delivery 
of a two-year-old baby, that is the National Anti-
corruption report for 2014 which was released on 
Monday 27th of June 2016. Even though late, this 
report paints a picture of the situation in the coun-
try and points to the direction we are headed if the 
government doesn’t get tougher on corrupt prac-
tices and corrupt institutions. The report reveals 
the embezzlement of exorbitant sums of money 
through unexpected public contracts, unjustified 
payment of mission allowances, irregular payment 
of bonuses, double payment practices, unjustifia-
ble expenditures unrelated to projects, value added 
tax paid to project funds and fake checks paid to 
disaster victims. 
The report states that a mouthwatering sum 
of 14,743,183,736 FCFA was embezzled in the 
management of the compensation funds for the 
Nsam disaster victims. Also, through an over-
valuation of crops and projects, the state lost 
1,792,399,619 CFA, representing 64% of compen-

sation within the framework of the Memve’ele 
hydroelectricity dam construction project. These 
figures only reveal to us that the Natural Rate of 
Corruption (NRC) in Cameroon is just very high 
and unacceptable. It is a deterrent to investment 
and thwarts the economic progress of the nation.

Corrupt free Cameroon!!!!

With such reports, one could only fantasize about 
a corrupt-free Cameroon and debunk the feasibility 
of such a Cameroon ever coming into existence. 
This however, is a call for a change of strategy on 
the part of the Government. Not only should the 
objective be focused on the arrest of corrupt in-
dividuals, a comprehensive mechanism should be 
put in place to track public finances and block the 
loopholes through which unscrupulous individuals 
take advantage of the weak financial system. 
An independent anti-corruption squad should be 
formed to work hand in glove with CONAC to track 
down and prevent bribe schemes even before 
they are executed.
Finally, a computerization of the anti-corruption 
framework would definitely be more efficient in 
dealing with corruption issues. Just as the crimi-
nals are getting smarter by the day, we as a na-
tion also have to implement smarter strategies to 
track them down. With these in place, the Natural 
Rate of Corruption within the country will be tre-
mendously reduced to an acceptable figure. Until 
then, the reactive measure by the government in 
the fight against corruption will continue to be ex-
ploited by some who seem undeterred and persis-
tently pilfer huge sums of funds from state coffers. 

NB: The NRC is just a term I coined as wrote this 
short note. It could be an index that measures the 
corruption rate in a country taking into considera-
tion all the different indices provided by the En-
terprise survey of the World Bank.

                       By Nsaikila Melaine

Announcement
     

Job Offer
Contact us : info@foretiafoundation.org
http://www.foretiafoundation.org/careers/

The Foundation is proud of its staff and the exciting career opportu-
nities that exist at the Foundation. Our staff regularly has the 
opportunity to participate directly in our efforts to regularly have 
and enrich the quality of life of individuals and their communities. 
We invite prospective applicants to view position announcements 
and, if appropriate, submit a resume, cover letter and references if 
eligible or qualified for any available positions.

http://www.foretiafoundation.org/careers/


Comme annoncé au cours du mois dernier, 
la Denis & Lenora Foretia Foundation a 
procédé le 06 juin au lancement de la 
compétition tant attendue dénommée 
« STEM Prize 2016 ». Bien qu’étant à sa 
première édition, le STEM Prize est l’un 
des programmes phares de la Fondation. 
En effet, cette compétition a été créée 
pour encourager les jeunes Camerounais 
et Africains, les jeunes filles en particu-
lier, à poursuivre des carrières dans les do-
maines de la Science, de la Technologie, 

de l’Ingénierie et des Mathématiques 
(STEM). Elle rentre ainsi en droite ligne 
avec les objectifs même de la Fonda-
tion à savoir transformer l’économie des 
pays africains en mettant l’accent sur la 
recherche des solutions innovantes aux 
problèmes qui entravent la croissance. 
Ainsi, ce programme se veut fournir 
une plate-forme aux jeunes issus de 
l’enseignement secondaire et supérieur, 
âgés entre 13 et 21 ans, leur permettant 
d’exprimer leur génie tant il est clair que 

la Science, la Technologie, l’Ingénierie et 
les Mathématiques jouent un important 
rôle dans la réussite du développement 
de toute économie se veut émergente 
comme la nôtre. 
Initialement prévu pour le 31 juillet 
2016, les candidatures pour le concours 
STEM Prize sont attendues jusqu’à la 
date limite du 30 Septembre 2016. Elles 
se font par équipes formées de 2 à 5 
membres. Chaque équipe doit propos-
er un projet qui a un fort potentiel en 
termes d’impact sur leurs communautés 
respectives. Les meilleurs projets seront 
sélectionnés sur la base des recomman-
dations de nos évaluateurs et les équipes 
choisies seront invitées à passer 3 jours à 
la Denis & Lenora Foretia Foundation où 
elles participeront à plusieurs sessions 
de formation. Les meilleures équipes re-
cevront un montant total de 5.000.000 
FCFA comme récompense, ces prix leur 
seront remis à la fin de la compétition. 
Les projets proposés par eux seront im-
plémentés avec l’appui des partenaires 
techniques et financiers de la Fondation 
dans le but d’améliorer les conditions de 
vie dans leurs communautés respectives. 
Le STEM Prize 2016 a réellement pris son 
envol ; alors, pour postuler ou pour plus 
de détails, il suffit de visiter la page de 
STEM Prize sur le site de la fondation : 
www.foretiafoundation.org. 

                Par Annette Mogoum

The Leadership Program is an intense 
three-week team-focused experience 
aimed at stimulating young scholars to 
think about ways of positively changing 
their communities and the world. The 
issues in the world of today and the 
solutions for the Africa of tomorrow 
require a certain degree of dynamism 
in leadership that has been greatly 

lacking. In a rapidly evolving world, 
the Leadership Program challenges 
young leaders on:

– How to be “change-makers” at every 
level of the leadership spectrum and

– What it takes to succeed, to inno-
vate and to grow

The Program forces young leaders to 
take a serious introspective look and 
to know themselves and their role 
in the world. This program prepares 
young leaders to tackle problems 
with a new sense of urgency and seek 
ways of promoting upward social mo-
bility in the continent as a whole.

STEM Prize 2016
Le programme prend son envol

The Leadership Program

www.foretiafoundation.org.%20




Divisibility of the 
Franc CFA and Impact on 
Market Transaction: The Case 
of Cameroon

Employé(e) du mois: 
Agathe Djomeghu

Article

Money is a means to 
trade controlled by the 

Central Bank, and which fills 
in everyday life three func-
tions. It is any substance 
that functions as a medium 
of exchange, a measure of 
value and a store of value. In 
other words, for something 
to function as money, it 

must be accepted as a medium for the payment for goods 
and services, it must be a common denominator that can 
be used to express worth in terms that are generally un-
derstood, and it must also possess the quality that retains 
purchasing power until needed. To be able to provide these 
basic functions, there are certain qualities that good money 
must possess. Portability, durability, divisibility, scarcity, ac-
ceptability and stability in value are quintessential qualities 
for good money; deficiency in any of these qualities tre-
mendously slows down business/Market transactions and 
lowers the velocity of money... 

Read the full article: http://www.foretiafoundation.org/divi-
sibility-of-the-franc-cfa-and-impact-on-market-transaction-the-
case-of-cameroon/

                    By Gaelle Dejo

L’employé(e) du mois a été lancé au mois de Juin 2016 afin de 
permettre aux employés de la Fondation d’élire le meilleur em-
ployé du mois. Sur la base des critères d’élection bien élaborés, 
le vote se fait de manière transparente et libre dans un souci de 
protection de la liberté d’expression et de la démocratie. Depuis  
Juin, il aura lieu chaque fin du mois et le vainqueur est celui qui 
décroche la récompense. Ce concept a été mis sur pied afin de 
motiver et de booster le travail de chaque employé. Ainsi pour 
la première élection, le meilleur employé est Agathe Djomeghu, 
occupant le poste d’Executive Attachee depuis le mois d’Avril 
2016. 
Félicitations ! Agathe !
Agathe Djomeghu est une employée très motivée et exemplaire. 
Elle a su s’adapter à la culture et aux valeurs de la Fondation, 
ainsi qu’aux différentes responsabilités liées à son poste. Dyna-
mique, discrète, et respectueuse, elle sait maintenir un intérêt 
et un effort constant face au rythme de travail intensif quotidien.
                                                                     Par  Gaelle Dejo

You can give today

http://www.foretiafoundation.org/give-today/

The way to help young talented under-
privileged individuals. The Opportunity 
Fund (supporting full scholarship for our 
young scholars)

Tazemil Ltd is a Cameroonian corporation that operates in the 
food industry. One of the leading poultry farms in the country.

It doesn’t get better than this!

www.tazemil.com

Federal’s Street, Buea - Cameroon
Tel: +237 - 673 53 60 32 / 696 97 22 47 / 674 47 35 17

Email: info@tazemil.com

http://www.foretiafoundation.org/divisibility-of-the-franc-cfa-and-impact-on-market-transaction-the-case-of-cameroon/%0D
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Investments in Technology : 
A Growth model for the economic 
transformation of Cameroon

Article
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Article

Introduction & Retrospective Outlook

Humanity’s progress, history 
informs us, is replete with 
and has always been trig-
gered by revolutions of one 
kind or another. At its best, 
there is the Renaissance pe-
riod. A period between the 
14th and 16th centuries that 
witnessed the emergence 

of a new style of architecture and arts and championed 
by art masters such as da Vinci, Michelangelo and Rafael.  
Their masterpieces are still a sensation today, and include 
the scientific questioning of ancient-held beliefs about the 
earth, mostly propagated by Italian astronomer, Galileo 
Galilei. Next was the Agricultural Revolution of the 1500s, 
which was characterized by the gradual replacement of an 
essentially organic agriculture with a farming system that 
depended on energy-intensive inputs (Overton, 2011). And 
then came the Industrial Revolution that immediately fol-
lowed the agricultural revolution from the 1700s right up to 
the second decade of the 20th century. During this ...

Read the full article: http://www.foretiafoundation.org/
investments-in-technology-a-growth-model-for-the-econo-
mic-transformation-of-cameroon/

 By Nsaikila Melaine Nyuyfoni 

The Bird Flu Virus in 
Cameroon – What You Need 
to Know

After an 8 year absence in 
Cameroon, the Highly Pa-
thogenic Avian Influenza 
(HPAI) A (H5N1) Virus, or 
Bird Flu virus as it is com-
monly referred to, has 
emerged from the shadows 
to take centre stage among 
the public health issues the country is currently facing.
The Cameroon National Veterinary Laboratory (LANAVET) 
confirmed that the virus killed 15,000 chickens at the go-
vernment-owned and largest poultry farm at Mvog-Betsi 
in the country’s capital – Yaoundé on 22nd May 2016. The 
complex hosted 33,000 chickens and, in a bid to stop the fur-
ther spread of infection, the government moved to slaughter 
and incinerate the remaining birds on the farm. Over 40,000 
chickens have been culled.
Cameroon’s Minister of Livestock, Fisheries and Animal In-
dustries, Dr. Taiga, put several measures in place in an effort 
to contain the infection, such as: banning the sale of poultry 
products in Yaoundé; culling all birds in the affected area; res-
tricting the movement of people and animals in the affected 
area; and disinfecting vehicles used on poultry farms. He also 
urged farmers to report any suspected cases among their li-
vestock and cooperate to the standby veterinary teams that 
have been dispatched across the country.

Read the full article: http://www.foretiafoundation.org/the-
bird-flu-virus-in-cameroon-what-you-need-to-know/

                                 By Tah Tabod
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